
In 
response to the Federal Regulations Changes Proposed for the Foster Grandparent Program 

Title 45-SubtitleB-Chapter XXV-Part 2552 

Supportive Comments, Concerns, Objections, and Clarification Requests are as follows: 

2552.12 Definitions (v) Stipend:  The regulation states a minimum amount for stipend.  This would seem to imply that an 
individual program could determine a maximum; which is in conflict with 2552.92 (e).  We suggest clarification be made. 

2552.23 (f):  We support the changes in the pre-service orientation and annual in-service to allow flexibility for projects 
to design appropriate training with a schedule that meets local needs. 

(j):  We support the elimination of the annual assessment as this is covered in other reports and data that is collected 
and submitted to CNCS by projects. 

(l):  The terminology of “make every effort” is subjective and leaves room for interpretation that may not be applied 
equally across the country. 

2552.25 (e): We do not support the removal of the regulation to compensate project staff at a level that is comparable 
with other similar staff positions in the sponsor organization and/or project area.  We believe that the duties assigned to 
a Senior Corps/FGP Director are professional in nature, and we fear that local sponsors will take advantage of the 
elimination of this and lower the pay of Program Directors to that of an Administrative Assistant in the organization.  This 
will jeopardize the quality of individuals who are interested in serving as program staff. 

2552.41 (2):  We support the elimination of the required physical examination; however, we wish to note that it should 
still be an allowable expense. 

2552.43 (b):  We support the removal of the requirement that a sponsor must count the value of shelter, food, and 
clothing as income. 

2552.44 (4):  There is confusion as to the inclusion of SS disability payments are counted as income or not for those 
people who continue to receive SS disability instead of regular Social Security after the age of 62.  We believe there needs 
to be clarification on this issue. 

2552.51 Terms of Service:  We support the reduction in the minimum number of hours of service which gives local 
sponsors the flexibility to design programs that meet local needs.  The minimum hours will offer service opportunities 
for Grandparents in summer months when school is not in session, and the reduced minimum will also make it possible 
for those returning from serious illness to ease back into a full schedule.   

One concern we note is the wording of a minimum of 5 hours per week as we believe that it may be interpreted to mean 
that the Grandparent MUST serve EVERY week.  We maintain that if a Grandparent meets the minimum requirement of 
260 hours per year, they should not be penalized for taking a week off without stipend and meeting the five hour per 
week minimum.   

2552.52 (c):  We support the change to include meal time as part of the service schedule even if meals are not specified 
as part of the service activity. 



2552.53(a):  We suggest a wording change from Extensive AND unauthorized absences; to, Extensive OR unauthorized 
absences.   

2552.71(b): We support the intent and tradition of the person to person relationship between a Foster Grandparent and 
the children served; however, we note that current educational curriculums often place small numbers of children in 
learning cooperatives to learn via peer support.  Our station supervisors have noted that Foster Grandparents can be very 
impactful partners in this type of learning situation by encouraging assigned children to interact with their peers. 

2552.92:  We strongly support the elimination of the “80/20” Direct Benefit rule.  This change will enable programs to 
focus on program quality. 

2552.101:  We support the removal of the requirement to eliminate the requirement to negotiate an agreement with a 
nearby RSVP project in the event that an over-income applicant wishes to serve as a Foster Grandparent. 

2552.102(c): (Regarding non-stipend Grandparents) We ask for clarification on the statement that “training, supervision, 
and other support services and cost reimbursement, other than the stipend are available equally to all Foster 
Grandparents.  The way this reads would imply that grant funds could be used for this purpose.  This is further implied by 
the removal of 2552.104. 
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